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In early 2001, Robert Half International (RHI)
conducted a survey of 1,400 chief financial
officers and interviewed a wide range of lead
ing experts in accounting and academia
regarding their opinions on how today’s trends
will shape the future of accounting, as well as
what skills and competencies will be needed
to be successful. The report, entitled Next
Generation Accountant, details the role of
accountants as strategic business advisors,
providing big-picture thinking to their respec
tive organizations. Reflective of this trend,
many accounting professionals have removed
the word “accountant” from their job titles,
opting instead to refer to themselves as ana
lysts, advisers, or financial managers, accord
ing to RHI’s research.
Not surprisingly, when asked which
skills, aside from financial expertise, will be
most important in the future, CFOs ranked
technology expertise first. Eighty-two percent
of the respondents said their accounting
departments have become more immersed in
their companies’ technology initiatives and
almost half said their departments have
become more involved with e-commerce pro
jects over the last several years.
Other skills deemed very important were
soft skills. The team-based workplace of the

future will require solid coaching and mentor
ing skills as well as the ability to motivate
others. Additionally, due to the interaction
with non-financial colleagues and clients,
accountants will need to be strong oral and
written communicators who can convey com
plex information in simple terms.
Other research highlights include:
• 35% of today’s accounting graduates find
small to mid-sized companies the most
attractive employment environment while
22% favor large organizations.
• 58% of CFOs said they believe the number
of women who hold management-level
positions within the profession will
increase in the next five years.
• When CFOs were asked which issue, other
than compensation, is most important to col
lege graduates when evaluating job offers,
51% said the possibility of career advance
ment, 17% said the company’s financial sta
bility and 12% said corporate culture.
Comprehensive results from the research
project are available online:

www.nextgenaccountant.com
The Web site includes complete survey
findings, audio and video clips, an accounting
skills quiz and a career center.

From the Editor’s Desk...
As the school year begins, the call for accountants as strategic business advisers is get
ting louder. The demand for a new skill set is corroborated by the recent Robert Half
Study described above and initiatives like the proposed global business credential.

However, educators will also be presented with opportunities to address academic
change to meet demands. This year’s Colloquium on Change in Accounting Education is
an excellent place for faculty to “tool up.” Be sure to attend the session on the AICPA
Core Competency Framework for Entry into the Accounting Profession. An online curricu
lum evaluation software and database of learning and assessment strategies is being
planned for roll-out by the end of this year.
—Elizabeth Koch, Editor
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What Academics Want to Know
About the Proposed Global
Business Credential
A special issue of this supplement which provides answers to
commonly asked questions from academics on the proposed
global business credential was distributed at the AAA Annual
Meeting in Aug. and is also available online. Be sure to visit the
Web site to get full details.
www.aicpa.org/pubs/cpaltr/index.htm (August)

Core Competency Framework
Software in Development
The AICPA hired Starpoint Solutions™ of New York, N.Y., to auto
mate the curriculum review and evaluation process recommended
by the Core Competency Framework for Entry into the Accounting
Profession. The online software will be rolled out in phases.
Tentatively, the first phase will provide administrators and faculty
members with a tool that 1) helps prioritize competencies in accor
dance with a school’s mission and market and 2) maps these com
petencies to the curriculum to identify gaps. Faculty will also get
valuable teaching guidance—a database of learning and assessment
strategies—as part of Phase 1, with an expected availability date of
Dec. 31,2001.
Stay tuned for updates.

awards

Winner of the 2001
Joint AICPA/AAA
Collaboration
Award

The AICPA and AAA
have presented the 2001 award to “The
Role of Community Service in a ForProfit Organization,” which due to the
work of both academics and profession
als, advance both the teaching and prac
tice of accounting. The winner was
announced at the AAA Annual Meeting
and the award was presented to its lead
academic partner, Dr. Jay C. Thibodeau.
“The Role of Community Service in
a For-Profit Organization” is an innova
tive new course being offered at Bentley
College in Waltham, Mass. During the

AICPA

AICPA Partnership with National
Academy Foundation (NAF)
The AICPA is in the process of finalizing a partnership
agreement with the National Academy Foundation (NAF).
NAF’s mission is to sustain a national network of career acade
mies to support the development of America’s youth toward per
sonal and professional success—in high school, in higher educa
tion and throughout their careers. NAF currently operates
Academies in three industry themes: finance, travel & tourism
and information technology. The AICPA’s partnership will focus
on a relationship with the Academy of Finance. Currently there
are over 250 Academies of Finance throughout the U.S.

NAF Academies, which are targeted to urban centers but
also located within suburban and rural school districts, represent
business/school partnerships that prepare young people for future
careers through a combination of school-based curricula and
work-based experiences. The AICPA, with the help of state CPA
societies, will encourage members to get involved with local
NAF schools through classroom presentations, service on advi
sory boards and possibly providing internships to students and/or
teachers. The AICPA will also work with NAF to improve high
school accounting education courses.
For more information about NAF:

www.naf-education.org

academic year 2000/2001, Bentley
College, KPMG, and Junior Achievement
partnered in delivering this new course.
The course provides accounting students
with an opportunity to acquire valuable
knowledge, gain hands-on practical expe
rience in a public accounting firm, and
implement a service-learning project that
made a positive community impact. The
course’s learning objectives explicitly
include developing students’ professional
and business etiquette skills. The course
combines various pedagogies to accom
plish its goals. Specifically, it consists of:
• A skills training session facilitated by
accounting professionals;
• A one-week externship experience in a
firm;
• An academic component with required

readings and classroom discussions led
by faculty experts in the corporate
responsibility field; and
• A service-learning project.

The course effectively combines an
active field-based learning environment
with the traditional academic setting to cre
ate an extraordinary educational experience
for students.

Participating academics and practi
tioners in this winning project are:

• Dorothy Feldmann, Bentley College
• Robert Koulish, Bentley College
• Karen K. Osterheld, Bentley College
• Jay C. Thibodeau, Bentley College
• Michael Caprio, KPMG LLP
• Sarah Sullivan, KPMG LLP
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AICPA.
2001 Colloquium on Change in
Accounting Education
The fifth annual meeting of the Colloquium
on Change in Accounting Education will be
held on Oct. 18-20, 2001, at the Hilton
Tucson East in Tucson, Ariz. To register, edu
cators must use an online registration form:
Uwww.thecolloquium.com/registration.htm
Attendees seeking to make meaning
ful changes to accounting courses/curriculum will benefit from the program,
themed this year as “How to Apply the
Scholarship of Teaching and Learning to
Accounting Education.”
The basic registration fee of $145
includes all sessions, refreshment breaks,
receptions and meals described in the pro
gram schedule, also found online:

www.thecolloquium.com/program.htm
Registration fees must be received by
Sept. 26 to avoid an $18 late fee.
Room reservations should be made

directly with the Hilton Tucson East by
Sept. 26 at 520/721-5600 or 800/4458667. The hotel offers a single and double
occupancy rate of $92 as a
colloquium attendee.
The program offers an
array of informative topics
including: keys to success
fully implementing curricu
lum change; reversing the
declining enrollments of accounting
majors; blending technology into firstyear accounting courses; how to design an
effective distance learning course; how
you can use the extensible Business
Reporting Language in your classroom;
how to build more effective student teams
and use them to maximize advantage in
your classroom; how to teach your stu
dents to be proficient spreadsheet users;
how to integrate the topic of earnings
management into your classroom; how to
achieve balance in your academic career;
and how coaching can help you, your stu
dents and your colleagues.

Quality of Earnings Case Studies Available Online
As part of the AICPA’s initiatives highlighting the importance of
Quality of Earnings, the AICPA created a collection of case studies
in Harvard Business Review style where the case content is pre
sented as a dialogue between senior executives in the company, fol
lowed by commentary from experts with different perspectives on
the challenges the executives face. The case collection is available
for free at www.cpa2biz.com, in the Business Reporting, Audit and
Attest Resource Center.
This collection of 15 Quality of Earnings case studies (edited
by the AICPA) attempts to provide timely, relevant education about
quality of earnings issues. The solutions to the cases serve to eluci
date the complexity and inter-relatedness of various accounting and
internal control issues, including the relations among managers’ per
sonal incentives (including bonus payments and personal credibil
ity), investor relations programs, earnings management, cost of cap
ital and accounting controversies with auditors and regulators.
Senior financial executives who have graciously contributed
expert commentary to this collection include Steve Key (former
CFO, Textron), Paul Bialek (former CFO, RealNetworks), Lota
Zoth (Controller, PSINet) and Robert Tarola (CFO, W. R. Grace).
Other expert commentators who offer solutions include Martin
Fridson (Chief High Yield Strategist, Merrill Lynch), Steve Wallman
(former SEC regulator and lawyer, founder and CEO of FOLIOfn),
William McLucas (former SEC regulator and partner with Wilmer,
Culter and Pickering), Paul Munter (Editor-in-Chief of the Journal of
Corporate Accounting and Finance1
, University of Miami professor),
and Maureen McNichols (Stanford University professor).
For more information, contact Roslyn Kessler, CPA,
Technical Manager, Industry and Management Accounting at
rkessler@aicpa.org.

This conference also provides an oppor
tunity to get information on AICPA, IMA
and AAA initiatives. From the AICPA, ses
sions will be presented on the
Core Competency Framework
for Entry into the Accounting
Profession as well as selected
cases from the 2001 AICPA
Professor/Practitioner Case
Study Program. Attendees will
also hear about AAA/IMA cases selected
from the 2001 AAA Management
Accounting Section competition and offered
a visit to Raytheon Corporation sponsored
by the IMA. Steve Albrecht will present on
“Charting the Course through a Perilous
Future” and Tracey Sutherland will provide
and update on AAA faculty development
initiatives.
For more information contact:

Paul Solomon, 928/204-9800
psolomon@sedona.net

AICPA Professor/Practitioner Cases
Presented at AAA Annual Meeting
This year, two cases under the AICPA Professor/Practitioner
Case Development Program, were presented at the AAA
Annual Meeting in Atlanta.
The first case presented was a winning case in 2000,
Recreation, Inc.: An Information Technology Risk
Assessment Case Study of Enterprise Resource Planning
(ERP) Systems authored by James E. Hunton (University of
South Florida) and Tammy L. Jones (Arthur Andersen,
LLP). The focus of the case is the assessment of risks and
controls for a company that is heavily dependent on infor
mation technology to process its accounting and other busi
ness information.
The second case presented was one of the cases selected
in 2001, Fraud and Collusion at Bio Clinic and Comfort
Clinic authored by Deborah L. Lindberg (Illinois State
University), Sybil C. Fears (Sulaski & Webb CPAs) and
Lynn A. Sands (Illinois State University). The case focuses
on the underlying scheme perpetrated by certain employees
and business associates of Bio Clinic, for the purpose of mis
representing the financial position of the company and its
affiliates during FY 1994 and 1995. The facts of this case
were taken from Accounting and Enforcement Release No.
1110, Feb. 24, 1999 from the SEC.
For more information contact Leticia Romeo:

Iromeo @ aicpa.org
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Support Sought for New AAA
Faculty Diversity and Initiatives
Section
An association-wide committee created by the American
Accounting Association (AAA) Executive Committee is soliciting
members for a proposed new AAA section. This proposed AAA sec
tion will identify issues related to faculty diversity. In this respect,
programs and the agenda will focus on the following:
• Recruitment, retention and development of faculty members,
particularly underrepresented populations.
• Publishing, monitoring and stimulating research on policies and
issues that impact faculty, doctoral candidates and undergraduate
students.
• Assessing and meeting section members’ needs, including pre
sentation forums, research and publication assistance, mentoring
relationships and career development programs.
The section will pair with organizations interested in diversity
initiatives and develop programs that will mutually benefit section

AICPA
members and the AAA. Section plans will be fine-tuned based upon
members’ input and suggestions.
All correspondence should be forwarded to:

Faculty Diversity and Initiatives Section
c/o Dr. Ida Robinson-Backmon
North Carolina A&T State University
Accounting Department—School of Business and Economics
Greensboro, N.C. 27411
Members who are interested in this section are requested to
photocopy this entire page, fill out the information below, mail or
fax the form to Dr. Robinson-Backmon.
336/334-7581, ext. 6004

336/334—7093

Robinsi@ncat.edu
accounting.rutgers.edu/raw/aaa/about/minority/support.htm (to
access printer-ready form in PDF format)

U

I agree to become a dues-paying member of the AAA Faculty Diversity and Initiatives Section. (Dues are anticipated to be about
$10 per year.)

Name:

Address:

Signature:

I would like to be considered as a Section officer or Committee member:
Yes

No

Sign and mail or fax a photocopy of this page to Dr. Robinson-Backmon.

